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Deputy Diractor of Perscanel for Plosring swd
er 16y xecutive Seeretory ming and
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Speelel Assistont to the DD/S
s Chie?, LETB
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1. The minutes of the 33xd meoting keld o 31 Cotoker vere BPREGVED. ot
s g e N - AR e it
pazagrogh 3 bad been amplified %o yoad as follows (=édea Wﬁ& iom is md;ﬂ“ &;:

"3. The Comneil discusmed in oome detell tho dropping

of the provision pecmitilmg CIA 4o ezploy & lerger muder of
retired militory perscmnel than now pormitied (Publie law 110

Approved For Release 2001/08/04.xCHARBREE0-01826R000800020012-3



=2

. Approved For Release 2001/08/01 : CIA-RDP80-01826R000800020012-3
»/ -

i

et

SRttt

SSEREGT:  Hmubes 34th Meeblng of CIA Career Couneil

29 sponded by Fublie Ley 53) and ageesd that such sction ves
appropriste insemnch os we veye informed by the Camitioss
of Congress that 1t wors unaccopinble end its inclurion woanlid
Jeopardize the passage of the Bill.

#. Price to teking wp the formal Agenda, Mr. Hovman Paul presented o the

2 et remplining powiion of the proposed CIA lLegislaticm thal had to do

dth soncleyuied mtlireanendt. The porblnent papers vere distwibated (attoched

sovete). he proposal included, basically, one anf & half yeavs'® eredil bowerd

revinguet for cach vesr of sgvvice orverseas 2t & nom-hardskip post ard tun yours’

meillh Yor sach yvaar ot s hardcshiy nost. Voluntery retlrsment wounld be sublsed

v the ayproval of the Diregtor efter The individusl had psssed age 50 snd had bhod

2 wemprs botnl Goverpment sexviee. With vespect to ipvolunievy rebiremsnt” 1t

seecme olsey furing the disevssion that rotirenept per ge eowld not be im~

wolunisey. A persck wieo wes invoeluaterily rated Por rezsons othor than "for

copoe on chiarzes of wlscoafnet or delinguency (2t any age aftoy 25 yearg of

o s aze 50 after &0 yeurs of service) would be eligible 4o coumt in

by vinbever "weseloreiel" creldit be had ecorued, scesrding to the bagie

griadis 6f wso and @ beld yeers Jor noo~bordshin overseas doty and iwc years for

iw duby. In other words, i the individusl is entiiled To any webivement

o when be ie Anveluntarily separated, incivding such vreasons as inefiiciency,
en-in-fores, sbolishing of the job, ete., he vonld be asbitled also to

% for hin ovorsens s2evviee. The Council recogmized, 28 the submitted

ity b0 sigodficantly high fisures. It sgresd, howovar, thet we shonld
o achileve this bopefit. The Inspeckor Cepsyel sinied thet he wes working
iat of wropcsed havdahip poota apd would elreniate the list vhen It wan

Y. Tne Coumedl discuesed the vwoposed R@@l@.ﬁm@ "Ageigmeats,” 25X1A
(It 3 cm the Agenda) vhich hed bean prepared as o stetoiemt of vasie personas)

aolicy. ‘The Cowell cgres? thet it would be preferabile for thls polley to be

izoued ovey the Director's algeatuve as sn all-aployee nobice rather thexn as o
magpiatice oad divected that the matier be referrzd back 4o the Cowneil in thai

o
i 40 s

. The Couneil revieved the elroaumstances of the publication of Regpulation
25X1A¢ I Coresr Planning for ITndividnels” apd dirvectzd that it be republishal
in the form origivelly apuroved by the Couneil. '
5. The Ad Hoc Comeltiee on Foxelgn langwage Development met with the Couvnail
{Toem b on the Agends). Iz was agrecd to refer back to the Ad Moe Comithes the
points raised by the ID/P axd the Divector of Training with instructicss o vepors
ook o the Counecil at its xsaxd mewting on 15 Hovenber, if possible.

2
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CORIECT: Minutes of 3Uth Meetling of CIA Careosr Cowneil

6. The Coupedl discussed the problem of coordimetion swd publlcaticn of
repulaticns on vhlch the Council had tsken action. It waa agreed that in the
Sedare with respect to 2ll regulstions affecting persoumel poliey that vhen
the draft hed besu prepaved by either the Office of Training or the Offies of
Parnovnel it would be ¢irculated to membeys of the Cowsell sufficiently in
advante of the meeting at vhich 1t vould b2 aoted upon ec thot the Comell
might teke final ecticn with the necepsity for editorial or other revisions
b@ix@ wade prior to publiceticm. If would be the responsibiiity of ths
Exomative Seersatery to determine fron the membors of the Coupeil how much time
they epd thelr steffs acaded fo further study. This wonld dvtexmine the date
waer LT vould be plaeced on the Agends of the Cownedl. It was further sgreed thod

¥ T Counell bod telsn setion, the progosed regulation would lie opsn until
"‘me of business the followiag Tuesday (L.e., three working days ~ Fridey,
and Tucsisy) befove it would be sent ve the printer. T2 no wmenber of
Ghe wﬁ«m;u. ted vequesteld an extension of time beyud the cloepe of business
Tneeday the regulation would be printed as agresd et the yrevions meeting of
Coprgd L.

7. ihe Counoil brlefly dlecussed onee sgain the moblen of gebting word
¥ aﬁi.:sl. sopxloyess of the develspments in the Cavser Service Frogrem. It wes
;ﬁm& That much had been accomplished in the pest thrso yeays dbut that
was %1l wueh 4ifficulty in gebting the story o ali working levels in
i nmvy., e Exceutive Sccxoinry wan instrasted to pywesont o program for
s by the Comnell at its meebing on 29 Hovasber 1995.

#. Toe Counell dlscussed the problem of persons with “A sorvice
dualgeaticns on the T/0 of ¢he Direetor's 0fPice and referyof the antter to the
Zzxemabive Seeretary for preparstion of & solution. / The Doputy Director
{Suppers) subseguently decided to ssswse this respomaibpility,/

9, Tre Comeil sdjourned at 5:20 P.lM. to meal next on 15 Hovembar evd
22 Novenber.

25X1A9%9a

Executive Seevelary
CIA Career Comell

&stenlments
Froposed CIA Legizsinticn oa Acceleraied Rotireuent
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of such vehicles. |
SECTION 5. Sectiom 10(a)(1) of such Aet i smendsd by imserting "Chopter
171 of" immediately before "28 U.8.C."
- SECTION 6. "Sueh Act 1s amepded Dy Inserting o new Scsbicon & whish aimll
reed as follovws:
Seetion 9. (a) For the purpose of computing eligibility for
retirement and the amount of the anmuity wnder the Civil Sexviee
Retirement Act (Act of 22 ¥ay 1920, a5 amemiled, 5 U.5.C. 691)
each year of serviee ebroad as aa employes of the Apency after
18 September 1947 shall be eredited £s cac and ore helf years
of service and each guch year sexved ot 2 post sbroad claési:r'iea.
by the Director as sn unhealthful post by reason of climetic o
\ other extreme vonditions sbell be credited as twe yeers of sevvies.
The retirement ages prescribed im the Civil Serviee Retiremsat
Act sbell be lovered by the mmsbor of months of owtre sorviee

ereait gm:m for service cbmdanﬁ et wohealthful posts. Such
additionsl credits shell Be granted proporticmately for frocticomsl
years of service: | | —‘
Provided, Tnt voluntery retirement shall pot be allowed uatil ‘ i‘
such perscns shal) heve reached 50 yeers of age ond sinll bave
completed twenty years of aetual service with ke Unlbed Etates
Govermment, end them only with approssl of the Director.
" (b) ¥o axmmity paid under the Civil Servies Retirement |
MMMMWM&MW@MWW&tm ld
age lovered inaceommewiththewﬁimsﬂf% mtim (a) of E
this Sectimm. mmemwmﬁd‘byths‘cnﬂWeeWmm B
mmmammﬁ.@ﬁuﬁwmamm
ApprovegeBRsiRe B9s e Klih Ginoikt-RBPEN01E26BE0880002001 2xdment age mads
| in acoprdance with subsection (a) of this Sectiom.”

s ¢ . e
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‘ COMPARISON OF RETIREMENT SYSFEMS

Exenple 1, Individas) et ring at age 60 with 30 years actusl aefvice,vith an aversge
salary for his highest five year. of $7465 (top step of Grade GS-11).

a, With 4 yes's overseas at non-hasardous posts.

P CSC Retirement
2 ¥ith CIA Proposed Accel aration 2% Scale Used By
Norma) CSC_Betiremer ——Tor Service Abpead Foreign Service

11/28 x 7465 x5~ § 559 35 1 /2% x 7465 x 5 - § 559.85 2% x 7465 x 30
13/48x7465x 5~ 653,20 - 1 3/4%8 x 7465 x 5 - 555,20
2% x 7465 x 20 - ] 2% x 7465 x (20+2%) <60
Aty - 5 monuity - § 497.65 Anmuity - $4479.

* 2 yea s sdditional credit for overs:as service

{(Alternate No 8¢ With our ecceleration, th: individual ocould
retire at ag 58, in this case at normal CiC retirecent
anmuity of § 199.05.)

b, With 16 yeers mriou,'k of which were at hasardous posts.

CSC Retirsment '
With CIA Proposed Acceleration 2% Scals Used By
Hormal OSC Retirement ——Tor Servics dtmoad = Foreign Service

11/28 x 7465 x5~ § 559 85 2% x 7465 x (304_n*)
1 3/4% x 7465 x 5 = 653,20
, 2% x 7465 x (2064%)~ 9
Anmuity sems as above Annmuity - 2.5 Annuity - $4777.60

# 6 yoars additional oredit for the 12 ye .rs at non-hasardous
posts, 4 years additional credit for the 4 years at hassrdous
posts - total of 10 years additionsl credit.

#% 2 years credit based ou Foreign Service provision for 6 months
credit for each year spend at a hasardous post.

{Alternate Note: With our acoeleration, the individusl occuld retire
st age 50, in this case at normel CSC retiremen: snnuity of $4199.05.)

Example 2. This oase is designed to compare the CSC retirement scale with the Foreign
Service Retirement scale at age 50 with 20 years actual servioe (10 years
overseas at non-hasardous posts). Figures are based on an average salary
of $7465 as above. : v

CSC Retirement
: With CIA Proposed Acceleratisn
Normal CSC Retirement For Service Abroad 2% Scsle Used By

11/2% X 7465 X 5= § 559.85 1T 1/28 x 7465 x 5 - § 55985~ oF x 7465 x 20
13/4% x 465 x 5 = 653,20 13/4% x 7465 x 5 - 653.20

2% x 7465 x 10 ~ u:v&sxcloﬁ)-?zz‘z’m ‘ L ‘
Annuity - 205 Anmiity - $3452.55 Annicity - $2986.

i:
I
E
|
b
!

Less 155 for retiring 10 Less 15% for retiring 10 *;
years under age 60 provides years under ags 60 nrovides i
snnuity of $2300.15 annuity of $2934.67 :

C-I~A I-B-T-E-R-M-A-I U-S-E O-E-L-T
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COMPARISON OF FEXTHEENY SISTEMS '
Example 3. Individual retiring & sge 60 with 30 years amctual servics uwlth an avezmga _ }‘
salary for bis bighest five yeara of $12,690 {tov step of Grede GS-15). : '
8. With 4 yaéz.fs overceas at nom-hagsrdous posts.
‘ . GG Retirement o '
- S ¥ith CIA Propoeed Acceleraticm 24 Soale Usad By .
Nowpal CSC_Rebiremant e G SOTHIC0 ADRO e Forsdap Servles.

11/2% x 12,650 x 5 ~ § 951,75
‘ 1 3/4% x 12,600 x 5 = 1110.38
2% = 12,600 x 20~ 6:00 2% x 12,690 x (2042)* giﬁg.&ég

Annuiﬁy e k) 38013 o ;’%ﬂﬁ‘ﬁ-ﬁy o &7 5073

% 2 ypars additional credit for overseas geTvios

1 1/2% x 12,690 x 5 = § 951.75
13/468 ¢ 12,590 x 5 - 110,38

{4Xteznate Hobe:

2% = 12,690 x 20

sty - £7604.

With our seccelsratien, the individual covld reiiva

&b age 58, in this case &t CSC retirewcnt emmity of §7138.13.)

bo HWith 16 yesrs overseas, 4 of which were at bazaydous pqsfﬁf_;.

G50 Retirsmont
¥With 0IA Propused fccelerebion

e Tor Carvige dbvood

1 1/2% x 12,690 = 5 - § 951,75

1 3/4% x 12,690 x 5 ~ 1110.38
2% x 12,690 x (200604)%- _T514.00
Aﬂimity Lol 76043

soxaalty Same as Abdwo

2% Seale Uzed By

Povelgn ferwice

To2B 12,880 % (ZGIR)R

aneaity ~ $HLEL.ED

# 6 years sdditions) credit for the 12 ysors at mon-hecardous posis,

/, years 2% haserdous posts - tobal of 10 yeers edditional eredit .

#% 2 yasys credit based on Foreign Service provisien for 6 months

cradit for each year spent &t a haeapdeus post
(Altexnate Hotas

With our ecceleration, the inddvidual, could retire ut

ags 50, in this cace at CSC retirement annulty of $57138.13.)

Example 4. This case 46 dosigned %o

the CSOC retirement scale with the Foreign

Service Retirement scale et sge 50 with 20 years actual ‘sgrvice {10 years
overssas &t non-hagerdous posta). Figures ave baged on average sslary of

$12,630 ap ahove. S
AR 650 Rotrement

. Hormal GSG Retivemsnt = For Service Abrosd

(Defaryed %o 280 62
1 1/2% x 12,690 x 5 - $ 951,75

With GIA Proposed Accslerstinn
—meiBefarced S0 4g0 62). ..

1 1/2% x 22,690 x 5 - § 951.75
1 3/4% % 12,690 % 5> 1110.38
28 x 12,600 x 10 - _2538,00

_pnmuity - $4600.13

Isss 15% for retiring 10 yeara
under ago 60 provides snruity
of $3910.1%.

1 3/6% x 12,690 x 5 - 1110.33

2% x 12,690 x (A045)= _3 L A
v Anpity - .

ty - 95869.13

Less 158 for retiring 10 years
under ege 60 provides apmudty
of %9880760 :

Crlmh  IwB-TeB-Relodel U-S-E O-N-L-Y
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2% Sexle Used By
Poraign Servige

2% = 12,650 x 20

Anmlj.ty et @5076»



